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ABSTRACT 

The Logging Workforce Survey queried 
loggers  on the  e x t e n t  and type  of 
t r a i n i n g  t h e y  r ece i ved ,  and t h e i r  
con tac t  w i th ,  and awareness o f ,  o t he r  : 

aspects of the industry.  

I t  i s  clear that  most loggers undement 
an "informal " type of training,  e i t he r  
by learning s k i l l s  themse Zves, or being 
taught by a more experienced co-worker. 
While most of those  working i n  t he  
industry had direct  knowledge of other 
logging opera t ions  and some t y p e s  of 
processing plant, l e s s  contact was had 
with two organisations d i r ec t l y  linked 
w i t h  t h e  i n d u s t r y ,  namely The New 
Zealand Logging ~ n d u s t r y  R e s e a r c h  
Association (L IRA)  and the Logging and 
Forest Industry Training Board ( L & F I T B ) .  

t h e  l e v e l  and types o f  t r a i n i n g  l ogge rs  
had  undergone ,  and t o  c o n s i d e r  t h e i r  
t h o u g h t s  on t r a i n i n g  r e q u i r e m e n t s  
n e c e s s a r y  t o  h a n d l e  t h e  i n c r e a s e  i n  
h a r v e s t i n g  a c t i v i t y  e x p e c t e d  o v e r  t h e  
n e x t  two decades; A f u r t h e r  s e c t i o n  o f  
t h e  q u e s t i o n n a i r e  l o o k e d  a t  t h e  
k n o w l e d g e  l o g g e r s  h a v e  o f  v a r i o u s  
i n s t i  t u t i  ons i n t e n d e d  t o  a s s i  s t  t h e  
i n d u s t r y ,  and what means ( i f  any) were 
used by the  work fo rce  t o  keep i n  c o n t a c t  
w i t h  the  sec to r  a t  l a r g e .  

The s u r v e y s  i n v o l  ved i n t e r v i e w s  w i t h  
202, 97 and  9 1  l o g g e r s  i n  t h e  Bag o f  
P l e n t y ,  N o r t h l a n d  and O t a g o / S o u t h l a n d  
r e s p e c t i v e l y  . Where da ta  f o r  a1 1  t h r e e  
areas i s  b racke ted  i n  t h e  t e x t ,  t he  Bay 
o f  P l en t y  case i s  g iven f i r s t ,  f o l l o w e d  
by Nor th1 and then Otago/Southland. 

INTRODUCTION EDUCATION AND TRAINING 

To d a t e ,  r e p o r t s  a r i s i n g  f r o m  t h e  
Logging Workforce Surveys conducted i n  
t h e  N o r t h l a n d ,  Bay o f  P l e n t y  and 
Otago/Southland r e g i  ons have focused on; 
the  demographic na tu re  o f  t he  work fo rce  
(Gaskin e t  a l ,  1987 and 1988, Wi lson e t  
a1 , 1987), j o b  s a t i  s f a c t i  on ( W i  1  son e t  
a l ,  1988) ,  and a c c i d e n t s  and s a f e t y  
(Gask in  e t  a l ,  1988) .  T h i s  R e p o r t  
d iscusses t he  i s sue  o f  t r a i n i n g  and t he  
e x t e n t  t o  wh i ch  l o g g e r s  use o t h e r  
sources o f  i n f o r m a t i o n  and exper ience as 
a  way o f  m a i n t a i n i n g  c o n t a c t  w i t h  t h e  
i n d u s t r y  and i t s  developments . 

S p e c i f i c a l l y ,  t he  survey was used as an 
o p p o r t u n i t y  t o  c o l  l e c t  i n f o r m a t i  on on 

Length and Time at Secondary School 

The m a j o r i t y  o f  l ogge rs  f rom a l l  t h ree  
areas had l e s s  than f o u r  yea rs  secondary 
schoo l i ng  (73.5%/59.8%/67.4%). However, 
more o f  the  No r th l and  work fo rce  (37.4%) 
h e l d  a  Schoo l  C e r t i f i c a t e  pass ,  o r  
b e t t e r ,  compared w i t h  19.9% f o r  t h e  Bay 
o f  P l en t y  and 21.6% f o r  Otago/Southland. 
T h i s  o b s e r v a t i o n  i s  p o s s i b l y  a  
consequence o f  t he  r e s t r i c t e d  range o f  
wo rk  o p p o r t u n i t i e s  i n  t h e  N o r t h e r n  
r e g i o n  - an area c u r r e n t l y  s u f f e r i n g  one 
o f  t he  h i g h e s t  unemployment r a t e s  i n  t h e  
c o u n t r y .  F u r t h e r  d e t a i l s  a b o u t  t h e  
l e v e l  o f  secondary schoo l i ng  i s  g i ven  i n  
Table  1. 
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T a b l e  1 - L e v e l  o f  S e c o n d a r y  E d u c a t i o n  

Tertiary Education 

Years a t  
Secondary School 

None 

1 y e a r  o r  l e s s  

1 t o  3 y e a r s  

More than  3 y e a r s  

Only a  m i n o r i t y  o f  l oggers  appeared t o  
have had any f u r t h e r  t r a d e  ( o r  o t h e r )  
t r a i n i n g  a f t e r  1  e a v i  ng s c h o o l .  Some 
18.1% o f  t h e  N o r t h l a n d  w o r k f o r c e  f e l l  
i n t o  t h i s  category  a long  w i t h  15.8% o f  
t h o s e  f r o m  t h e  Bay o f  P l e n t y .  
Otago/Southland looked t o  be b e s t  o f f  i n  
t h i s  r ega rd  w i t h  29.7% o f  those spoken 
t o  hav ing  had such t r a i n i n g .  

Bay o f  P l e n t y  Nor th1  and Sou th land  
% % % 

3 . 5  7 . 6  2 . 3  

7 . 5  3 . 3  9 . 3  

6 2 . 5  4 8 . 9  5 5 . 8  

26 .5  40 .2  3 2 . 6  

100.0% 100.0% 100.0% 

Formal Training in Logging 

Given t he  " c r a f t "  na tu re  o f  l o g g i n g  work 
(Sm i th ,  1980) ,  f o r m a l  t r a i n i n g  has  
t r a d i  t i o n a ]  l y  been m i n i m a l  w i t h i n  t h e  
i n d u s t r y ,  a l t h o u g h  t h i s  s i t u a t i o n  has  
been s t e a d i l y  chang ing  s i n c e  t h e  m i d  
1970s.  However, i t  i s  i n t e r e s t i n g  t o  

n o t e  t h a t  t h e  m a j o r i  t y  o f  l o g g e r s  
s u r v e y e d  s t i  11 had n o t  undergone  any 
formal  i n s t r u c t i o n  o r  s k i  11 r e c o g n i t i o n .  
Only 42.6% f rom the  Bay o f  P l en t y ,  and a  
ve ry  low 10.3% f rom Nor th land  and 20.5% 
f rom Otago/Southland, c o u l d  l a y  c l a i m  t o  
some f o r m  o f  o r g a n i s e d  i n s t r u c t i o n  o r  
work s k i 1  1  assessment, w i t h  most o f  t h i s  
be ing  v i a  t h e  L&FITB Loggers C e r t i f i c a t e  
Scheme. T a b l e  2 shows t h e  range  o f  
i n s t r u c t i o n ,  and t h e  amount o f  s k i l l  
r e c o g n i t i o n  r ece i ved  by those work ing  i n  
t h e  Bay o f  P l e n t y  who h a d  u n d e r t a k e n  
f o rma l  t r a i n i n g .  Too few cases  were 
p r e s e n t  i n  b o t h  N o r t h l a n d  and O tago /  
S o u t h l a n d  on w h i c h  t o  base  u s e f u l  
r eg i ona l  compari sons, t h i s  be ing  q u i t e  
p o s s i b l y  a  r e f l e c t i o n  o f  the  c e n t r a l  i s e d  
na tu re  o f  c u r r e n t  t r a i n i n g  programmes. 

T a b l e  2 - T y p e  o f  F o r m a l  T r a i n i n g  a n d  S k i l l  A s s e s s m e n t  
f o r  E a y  o f  P l e n t y  L o g g e r s  

* The L&FITB C e r t i f i c a t i o n  i s  n o t  a  t r a i n i n g  
c o u r s e  b u t  r a t h e r  a  means o f  s k i l l  r e c o g n i t i o n  

Source 

N. Z F o r e s t  P roduc ts  L i m i t e d  

Through N.Z. F o r e s t  S e r v i c e  

Ranger School 

Ka inga roa  Logg ing  Company 
(Tasman) 

T r a i n i n g  O f f i c e r s  

L  & FITB C e r t i f i c a t i o n *  

H a u l e r  Course 

% 

1 9 . 8  

4 . 9  

2 . 5  

1 9 . 8  

8 . 6  

43 .2  

1 . 2  

100.0 % 



Table 3 - Type of Information Training for those 
in this Category 

Informal Training 

Source 

More exper ienced 
bushman 

Boss o r  Superv iso r  

S e l f  Taught 

Other  

A  s i  g n i  f i c a n t  number o f  1  oggers across 
a l l  reg ions ,  b u t  p a r t i c u l a r l y  i n  t h e  Bay 
o f  P l e n t y  and Nor th land,  s a i d  they  were 
s e l f - t a u g h t  (39.7%/43.0%/20.8%). How- 
e v e r ,  e x c e p t  f o r  N o r t h l a n d ,  a  l a r g e r  
p r o p o r t i o n  were r e p o r t e d l y  t r a i n e d  by a  
more e x p e r i e n c e d  1  ogger  (48 .5%/40 .7%/  
54 .5%) .  From t h e  comments g i v e n  b y  
loggers ,  t h e  boss o r  s u p e r v i s o r  does n o t  
appear  t o  have p l a y e d  a  m a j o r  r o l e  i n  
t h i s  process (Tab le  3 ) .  

Bay o f  P l e n t y  N o r t h l a n d  South land 
% % % 

48.5 40.7 54.5 

11 . O  12.8 18.2 

39.7 43.0 20.8 

0 .8  3.5 6.5 

100.0% 100.0% 100.0% 

I n t e r e s t i n g l y  though, some 88.1% o f  Bay 
o f  P l e n t y  loggers ,  a long  w i t h  83.0% and 
86.6% o f  t h e i r  N o r t h l a n d  and O t a g o /  
S o u t h 1  and c o u n t e r p a r t s  r e s p e c t i  v e l y ,  
f e l t  t h a t  t h e  a v a i  1  a b i  1  i ty o f  f o r m a l  
t r a i n i n g  w o u l d  i m p r o v e  t h e  chance o f  
r e c r u i t i n g  newcomers t o  t h e  i n d u s t r y  . 
I n  s p i t e  o f  t h e  f a c t  t h a t  t h e  m a j o r i t y  
o f  1  o g g e r s  had o b t a i  ned t h e i r  s k i  11  s  
" i n f o r m a l  l y "  f rom t h e i r  co-workers, t h e  
m a j o r i t y  o f  t h o s e  i n t e r v i e w e d  i n  a1 1  
t h r e e  r e g i o n s  were s a t i s f i e d  w i t h  t h e i r  
t r a i  n i  ng (65.6%/68.9%/56.6%). However, 
i n  t h e  Bay o f  P l e n t y ,  n e a r l y  one-quar ter  
o f  t h e  sample ( 2 4 . 0 % )  were l e s s  t h a n  
s a t i s f i e d  i n  t h i s  r e g a r d .  The  
co r respond i  ng f i  gure f o r  Nor th1 and and 
O t a g o / S o u t h l  and was 16.7% and 13.1% 
r e s p e c t i  v e l y  . 
AWARENESS WITHIN THE LOGGING 
INDUSTRY 
G i  ven t h e  much d i s c u s s e d  e x p a n s i o n  
f o r e c a s t  f o r  t h e  f o r e s t r y  s e c t o r ,  

c o n s i d e r a b l e  changes w i l l  need t o  occur  
t h r o u g h o u t  t h e  l o g g i n g  i n d u s t r y  - 
p a r t i c u l a r l y  i n  t e r m s  o f  t h e  r e c r u i t -  
ment, and t r a i n i n g  and development o f  a  
more s k i 1  l e d  and l a r g e r  work force.  

O f  i m p o r t a n c e  i n  t h i s  r e s p e c t  w i l l  b e  
a g e n c i e s  such  as L IRA and  L&FITB.  
However, t h e  t h e  degree t o  which these 
o r g a n i s a t i o n s  can be e f f e c t i v e  i n  t h i s  
r o l e  w i l l  , t o  some e x t e n t ,  depend upon 
t h e i r  b e i n g  v i s i b l e  and a c c e s s i b l e  t o  
a1 1  segments  o f  t h e  l o g g i n g  i n d u s t r y .  
I n  o r d e r  t o  t e s t  t h e  c u r r e n t  s i t u a t i o n ,  
i t  seemed o p p o r t u n e ,  as a  p a r t  o f  t h e  
Logging Workforce Surveys, t o  f i n d  o u t  
f r o m  l o g g e r s  t h e  e x t e n t  t o  w h i c h  t h e y  
were  f a m i l i a r  w i t h  such  a g e n c i e s  and 
t h e i r  a c t i v i t i e s .  

Awareness of LIRA 

Only about h a l f  o f  those covered by t h e  
survey ( i n  each r e g i o n )  c l a i m e d  t o  know 
a n y t h i n g  a b o u t  L IRA and i t s  f u n c t i o n s  
( 4 9 . 5 / 4 9 . 5 / 4 6 . 7 ) ,  and, much l e s s  t h a n  
h a 1  f h a d  s e e n  L I R A  p u b l i c a t i o n s  
(47 .5%/40 .0%/32 .2%) .  As f o r  h a v i n g  
d i r e c t  c o n t a c t  w i t h  LIRA s t a f f ,  o n l y  28% 
o f  those f r o m  N o r t h l a n d  and 28.7% f rom 
O t a g o / S o u t h l a n d  gave a  p o s i t i v e  r e s -  
ponse. The f i g u r e  f o r  t h e  Bay o f  P l e n t y  
( n o t  unexpec ted ly )  was somewhat h i g h e r  
a t  43.6%. O f  t h e  loggePs who d i d  know 
s o m e t h i n g  o f  LIRA - m o s t  c o n s i d e r e d  
t h e r e  was a  need  f o r  an o r g a n i s a t i o n  
l i k e  t h i s  (72.3%/85.7%/97.6%). 
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F i g u r e  1 - " L e s s  t h a n  h a l f  the  l o g g e r s  s u r v e y e d  
h a d  seen L I R A  p u b l i c a t i o n s "  

Awareness of L & FlTB 

It appears t h a t  on ly  a m i n o r i t y  o f  those 
w o r k i n g  i n  t h e  i n d u s t r y  had any know- 
ledge of t he  r o l e  o f  t he  L&FITB i f  t he  
responses f rom the  t h r e e  survey areas i s  
any i n d i c a t i o n .  Less than one-quar ter  
o f  t he  sample f rom t h e  Bay o f  P l e n t y  and 
No r th l and  reg ions  p ro fessed  t o  be aware 
o f  w h a t  t h e  L & F I T B  a c t u a l l y  d o e s  
(24.8%/21.3%). The corresponding f i g u r e  
f o r  Otago/Southland was somewhat h i g h e r  
a t  34.4%. Furthermore, fewer than one 
i n  t e n  l o g g e r s  had v iewed a L&F ITB  
publ  i c a t i o n  i n  bo th  Nor th  I s l a n d  reg ions  
(9 .6%/8 .5%) ,  w i t h  a s l i g h t l y  h i g h e r  
p r o p o r t i o n  o f  readers  b e i  ng i n  evidence 
i n  t h e  Otago/Southl and ( 16.5%). Except  
i n  t he  Otago/Southland case, a s i m i l a r  
percentage o f  those surveyed had met a 
L&FITB s t a f f  member (10.9%/19.1%/27.8%). 

Notab ly ,  however, o f  those who suggested 
they had some unders tanding o f  what t he  
L&FITB does, o n l y  48.9% i n  t h e  Bay o f  
P l en t y  supported t he  need f o r  t h i s  s o r t  
o f  body ( w i t h  some 43.1% be ing  unsure on 
t h e  i s s u e ) .  I n  N o r t h l a n d  a n d  
O t a g o / S o u t h l  and t h o u g h ,  much m o r e  
p o s i t i v e  suppor t  was i n  evidence, w i t h  
t h e  c o r r e s p o n d i  ng f i  gu res  b e i  ng 75.6% 
and 93.1% r e s p e c t i  v e l y  . 

CONTACT WlTH OTHER ASPECTS OF 
THE INDUSTRY 

W h i l e  i t  was n o t e d  e a r l i e r  t h a t  t h e  
amount o f  f o r m a l  t r a i n i n g  r e c e i v e d  by  
t he  work fo rce  was q u i t e  low, i t  i s  c l e a r  
t h a t  s k i l l s  and k n o w l e d g e  c a n  b e  
acqu i red  through s i f t i n g  o t h e r  publ  i shed  
m a t e r i a l  and v i a  g e n e r a l  i n t e r a c t i o n  



w i t h  o t h e r s  w o r k i n g  e i t h e r  w i t h i n  
l o g g i n g  o r  w i t h i n  t h e  f o r e s t  s e c t o r  a t  
l a r g e .  A  b r i e f  d e s c r i p t i o n  i s  now g i v e n  
o f  t h e  e x t e n t  and form o f  such c o n t a c t  
ac ross  t h e  t h r e e  r e g i o n s  covered by t h e  
s t u d y .  

Reading Logging Magazines 

The m a j o r i t y  o f  those i n  l o g g i n g  appear 
t o  r e a d  l o g g i n g  p u b l i c a t i o n s  ( 7 3 . 6 % /  
58.9%/53.3%) w i t h  a  reasonable  number o f  
w o r k e r s ,  n o t a b l y  i n  O tago /  S o u t h 1  and,  
see ing  magazines on a t  l e a s t  a  mon th ly  
b a s i s  (32.7%/41.1%/57.8%). 

Visiting Processing Plants 

About t h r e e  i n  f o u r  l o g g e r s  had been t o  
a  p r o c e s s i n g  p l a n t  (74.6%/79.6%/82.2%) 
w i t h  t h e  m o s t  common t y p e  o f  v i s i t  i n  
N o r t h l a n d  and Otago/Southland b e i n g  t o  a  
sawmi 11 . I n  t h e  Bay o f  P l e n t y ,  t h e  
i n t e g r a t e d  p u l p m i l  1  /sawmi 11 complex was 
t h e  most p o p u l a r  d e s t i n a t i o n .  

The f requency o f  a l l  such v i s i t s  f o r  t h e  
average l o g g e r  appears t o  be q u i t e  sma l l  
i n  t h e  Bay o f  P l e n t y  where, o f  those who 
had made such excurs ions ,  o n l y  26.2% had 
b e e n  o n  m o r e  t h a n  t w o  o c c a s i o n s .  
Indeed, c o n t a c t  w i t h  p r o c e s s i n g  p l a n t s  
seems t o  be more favoured  i n  N o r t h l a n d  
and  O t a g o / S o u t h l  and  where  45.7% and  
76.2% r e s p e c t i  v e l y  o f  " v i  s i  ti ng 1  oggers " 
h a d  gone more  t h a n  t w i c e  t o  see  some 

t y p e  o f  p r o c e s s i n g  a c t i v i t y .  A v e r y  
s i z e a b l e  percentage o f  those making such 
v i s i t s  had done so w i t h i n  t h e  l a s t  f o u r  
y e a r s  (66.4%/69.2%/88.2%). 

Visiting Other Logging Operations 

The m a j o r i t y  o f  t h e  w o r k f o r c e  had been 
t o  l o o k  a t  o t h e r  l o g g i n g  crews i n  a c t i o n  
(66 .2%/63 .2%/82 .06%)  w i t h  much f e w e r  
t h a n  h a l f  o f  t h e s e  o b s e r v a t i o n s  b e i n g  
c o n f i n e d  t o  t h e  same f o r e s t  (42 .5%/  
35.0%/31.4%). 

Other Aspects of Contact 

Most o f  those employed i n  t h e  i n d u s t r y  
were a b l e  t o  say t h a t  t h e y  had met t h e  
f o r e s t  manager (62.0%/65.6%/82.6%) b u t ,  
i n  t h e  c a s e  o f  t h e  Bay o f  P l e n t y  and 
N o r t h l a n d ,  t h i s  assumes a  s i z e a b l e  
m i n o r i t y  have  h a d  no s u c h  c o n t a c t .  
However, f o r  a l l  t h a t ,  o n l y  about  one i n  
f o u r  o f  t h e  work fo rce  ac ross  t h e  t h r e e  
r e g i o n s  cons ide red  t h e  f o r e s t  manager t o  
be t h e  b e s t  source o f  knowledge on what 
was happening i n  t h e  i n d u s t r y .  I n  f a c t ,  
t h e  one method o f  i n f o r m a t i o n  t r a n s f e r  
most favoured  by those i n  l o g g i n g  i n  t h e  
Bay o f  P l e n t y  and Otago/Southland,  was 
" t a l k i n g  i n  t h e  pub" (35.3%/49.3"/0. For 
N o r t h l a n d ,  t h e  m o s t  p o p u l a r  means o f  
g a i n i n g  i n f o r m a t i o n  was through 
" in fo rma l  g a t h e r i n g s "  o f  v a r i o u s  t ypes .  
O f  i m p o r t a n c e  h e r e  i s  e v i d e n c e  t h a t  
f o r m a l  c h a n n e l s  o f  c o m m u n i c a t i o n  seem 
n o t  t o  be favoured by t h i s  w o r k f o r c e .  
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I n  t h e i r  assessment  o f  t h e  v a l u e  o f  
t r a i n i n g ,  t h e  Review Commit tee on 
Educat ion and T r a i n i n g  i n  the  F o r e s t r y  
I n d u s t r y  ( P r o b i n e  e t  a l ,  1987, p  30 )  
comments t h a t  "T ra i n i ng  i n  l o g g i n g  and 
f o r e s t r y  s k i l l s  i s  impo r tan t  because t h e  
success of t he  i n d u s t r y  depends on t he  
e f f i c i e n c y ,  and t h e r e f o r e  t he  s k i  11 , o f  
t h e  p e o p l e  c a r r y i n g  o u t  wha t  a r e ,  
l a r g e l y ,  manual opera t ions . "  They go on 
t o  say t h a t  "It i s  a l s o  i m p o r t a n t  t o  
have a  w e l l  t r a i n e d  w o r k f o r c e  because 
a lmost  a l l  o f  t he  opera t ions  c a r r i e d  o u t  
i n  t he  f o r e s t  a re  p o t e n t i a l l y  dangerous 
and, f o r  t h e  p o o r l y  t r a i n e d ,  t h e  
ope ra t i ons  a re  very dangerous. " 

The r e s u l t s  quoted e a r l i e r  would  suggest 
t h a t  the l e v e l  o f  formal t r a i n i n g  w i t h i n  
t he  i n d u s t r y  i s  u n s a t i s f a c t o r i l y  low i n  
terms o f  the  ph i losophy  adopted by t h e  
Review Committee. It must be accepted 
though  t h a t  d a t a  f r o m  t h e  L o g g i n g  
Work fo r ce  Surveys  does n o t  i n d i c a t e  a  
c l e a r  r e l a t i o n s h i p  b e t w e e n  f o r m a l  
t r a i n i n g  and a c c i d e n t  r a t e s .  T  o  
e s t a b l i s h  t h e  p resence  o f  any l i n k  
between those two f a c t o r s  w i l l  demand a  
more i n - d e p t h  l o o k  a t  t h e  l o g g i n g  
e n v i r o n m e n t  t h a n  was t a k e n  i n  t h i s  
s tudy .  On t he  o t h e r  hand, i t  i s  q u i t e  
o b v i o u s  t h a t ,  i n  o r d e r  t o  e f f e c t i  v e l y  
p roduce  t h e  l a r g e  w o r k f o r c e  needed t o  
cope w i t h  t he  growth p r e d i c t e d  f o r  t he  
s e c t o r ,  a  t r a i  n i  ng s t r u c t u r e  w i  11 be 
r e q u i r e d  t h a t  reaches  a  much h i g h e r  
p r o p o r t i o n  o f  t hose  w o r k i n g  i n  t h e  
i n d u s t r y  than i s  p r e s e n t l y  the  case. 

C lose l y  t i e d  t o  t h i s  requi rement  w i l l  be 
the e x t e n t  t o  which those work ing  i n  t he  
i n d u s t r y  a re  aware o f  the  ope ra t i on  o f  
t h e  t r a i n i n g  and r e s e a r c h  i n s t i  t u t e s  
d i  r e c t l y  concerned w i t h  1  oggi  ng . From 
the  r e s u l t s  noted above, i t  i s  e v i d e n t  
t h a t  t h e  l e v e l  o f  awareness o f  t h e  
average l ogge r  i n  t h i s  r espec t  i s  r a t h e r  
l ow .  Whether t h i s  l a c k  o f  v i s i b i l i t y  
need be o f  concern t o  o rgan i sa t i ons  l i k e  
LIRA and t h e  L&FITB depends upon how 
these agencies view t h e i r  r o l e  and who 
they t h i n k  the  t a r g e t s  o f  t h e i r  a c t i v i t y  
should  be. Nonetheless, i t  would seem 
t h a t  any agency concerned w i t h  promot ing 
improvements w i t h i n  t h e  sec to r  i n  areas 
1  i ke t r a i n i n g  and acc i den t  p reven t ion ,  
c o u l d  we1 1  e s t a b l i s h  a  much h i g h e r  
p r o f i l e  w i t h  t h e  w o r k f o r c e  i n  g e n e r a l  
than t h a t  e x i s t i n g  a t  p resen t .  

F i n a l l y ,  i t  i s  c l e a r  t h a t  l o g g e r s  do 
ava i  1  themsel ves o f  o t h e r  o p p o r t u n i t i e s  
t o  p i c k  up i n f o r m a t i o n  about t h e i r  own 
i n d u s t r y  and t h e  f o r e s t r y  s e c t o r  a t  
1  a r g e .  H o w e v e r ,  many o f  t h e s e  
o p p o r t u n i t i e s  i n v o l v e  i n f o rma l  c o n t a c t  
which t i e s  i n  c l o s e l y  w i t h  t h e  general  
f e a t u r e s  o b s e r v e d  i n  r e s p e c t  o f  
t r a i n i n g .  As f a r  as p l a n n i n g  f o r  t h e  
f u t u r e  o f  t h e  s e c t o r  i s  conce rned ,  
d e c i s i o n s  w i l l  need t o  be made i n  t h e  
t r a i n i n g  a r e n a  as t o  how r e 1  i a n t  t h e  
i n d u s t r y  w i s h e s  t o  be  on t h e  i n f o r m a l  
a c q u i s i t i o n  o f  work s k i l l s  i n  l o g g i n g  as 
a  means o f  p r e p a r i n g  a  w o r k f o r c e  
app rop r i a t e  t o  a  f o r e s t  s e c t o r  t h a t  has 
t h e  p o t e n t i  a1 f o r  marked expansion. 
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